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Honorary Fellow Task Group 
 

TASK GROUP NAME: Fellowship development 

GROUP LEAD: RG 

GROUP MEMBERS: RP. SJ, LD, SL, LA 

REVIEW DATE JUNE 2017 

BRIEF STRATEGIC STATEMENT 

To enhance the process for selecting and assessing Honorary CAIPE Fellows ensuring 

transparency and fairness. 
 

PROPOSED ACHIEVEMENTS 

 
1. To clarify selection categories including: education, research, policy, national and 

international profile, mentorship and leadership. 
2. To produce selection criteria policy including the essential and desirable characteristics for 

appointment  

3. Gain Board approval 
 
All these were achieved in 2015-6. 

 
Proposed achievements for 2016-7. 
 

1. To clarify continued selection process. 
2. To invite recently appointed fellows to join group 
3. To produce role description and objectives for the CAIPE fellow 

4. To produce criteria policy relating to how often selection should be undergone and how 
many fellows should be selected. 

3. To gain Board approval 

 
 

OUTCOMES 

1. CAIPE identifies key people that will acquire the role of CAIPE fellow 
2. CAIPE Fellows practice in accordance with CAIPE’s principles, policy and role description 

3. CAIPE fellow provision is marketed to new and existing CAIPE networks  
4. To have modified nomination form and selection process. 
5. To have developed modifications for the assessment criteria form 

 
 

TIMELINE 

To produce a draft document for CAIPE Board meeting 03/11/16 
 

 


